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(Editor’s Note: The information in this article
is current as of May 18. For updates, please
call the Association Hotline at 919-834-4652
or 1-800-356-1190, extension 30.)

The General Assembly returned to Ra-
leigh on May 9 with the State in the best
financial condition in the past 5 years. Tax
collections are well ahead of forecasts re-
flecting the economic recovery. Also, the
Office of State Budget and Management
projects that current-year expenditures
will be lower than expected. These factors
have produced an estimated budget sur-
plus of nearly $2 billion.

This is good news for the Legislature
that has set a fast pace to adopt a budget
addressing deferred needs, including raises
for retirees and active employees. Gover-
nor Easley presented recommended adjust-
ments to the 2006-07 state budget on the
first day of this legislative session. The
recommended changes for the second year
of this biennium reflect a net increase of
almost $1.5 billion in expenditures. This
increase includes over $700 million for
salary increases for active teachers, com-
munity college personnel, and state em-

ployees, Cost-Of-Living Adjustments for
state retirees, and repayment of a portion
of the funds still owed to the state retire-
ment system. The highlights of the
Governor’s recommendations are pre-
sented below.

Governor’s Budget Recommendations

� 3.7% COLA for retired state em-
ployees and Teachers. The Governor rec-
ommended an appropriation of $48 million
from the General Fund to supplement the
gains available in the Teachers’ and State
Employees’ Retirement System (TSERS).
The available TSERS gains would only
support a 2.1% COLA.
� $30 million to repay a portion of

the money that was diverted from TSERS
in 2000-2001. This represents the fourth
installment in a 5-year repayment plan.
Approximately $45 million plus accrued
interest would remain to be paid in 2007-
08.
� 4.0% salary increases for active

full-time state departmental, agency, and
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assistant superintendents, principals and
teachers who have not been retired for
more than three years, who were strong in
curriculum, finance, technology or human
resources and who may be interested in
some contracted work know about this an-
nouncement.

For more information, you may contact
Rick Klein at 919-807-3761 or email him
at rklein@dpi.state.nc.us or you may e-
mail a copy of your resume to the above
e-mail address or fax it to 919-807-3767.
The deadline is June 19, 2006.

Important Phone Numbers to
Remember

NCRGEA ...................................................... 1-800-356-1190

MetLife Dental .............................................. 1-888-466-9073

NC Retirement System .................................. 1-877-733-4191

CIGNA (Medicare Administrator) ..................... 1-800-633-4227

Seniors’ Health Insurance Information Program . 1-800-443-9354

Medical Review of North Carolina .................... 1-800-722-0468

NC State Health Plan ..................................... 1-919-881-2300

Blue Cross/Blue Shield ................................... 1-800-422-4658
(State Health Plan Administrator)

Social Security Administration ........................ 1-800-772-1213

State Employees’ Credit Union ........................1-888-732-8562
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high priority this year. Several significant
bills were introduced during the first two
weeks of this Session. These bills are sum-
marized below.

House Bill 1907: Teachers and State
Employees Retirement System COLAs

This bill would authorize a 5.0%
COLA for retired teachers and state em-
ployees effective July 1, 2006. The bill
was introduced by Representatives Lucas
and Bell and was referred to the House
Committee on Pensions and Retirement.

House Bill 2064: Repay Retirement Sys-
tems

This bill calls for full repayment of
funds that were withheld from the Teach-
ers and State Employees Retirement Sys-
tem in 2000-01. The bill authorizes an
appropriation of $113.7 million to repay
the entire remaining principal amount plus
accrued interest. Interest is based on the
amount that would have been earned if
these monies had been in the retirement
fund. Representative McGee is the pri-
mary sponsor of this bill which has 48 co-
signers.

House Bill 1812: Raise State Employee/
Teacher Pay 7%

This is one of four identical bills that
were introduced in the House to provide
active state employees and teachers with a
7% pay increase effective July 1, 2006.
These four bills have been referred to the
House Appropriations Committee.

A Good Budget Year for the General
Assembly

(Continued from page 1)
University System employees effective
July 1.
� A one-step increase plus a flat

$2,250 for each public school teacher. This
increase is equal to an 8% average pay in-
crease for active classroom teachers.
� 4.0% salary increase for all Com-

munity College personnel plus
an additional 4.0% raise for
Community College faculty and
professional staff.

The Governor’s recommen-
dations do not address COLAs
for retired local government
employees since the Local Gov-
ernmental Employees’ Retire-
ment System (LGERS) does not
receive any state funding. A
separate bill addressing LGERS
Cost-Of-Living Adjustments for
2006 was scheduled for the
week of May 20. This bill will
authorize a 2.8% COLA as rec-
ommended by the Board of
Trustees of the Retirement Sys-
tems. A 2.8% COLA will re-
quire the use of all the
undistributed gains in the

LGERS.

Important Bills Introduced

Compensation increases for both re-
tired and active employees appears to be a
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Arthur J. Williams
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Arthurw@ncleg.net

Gene Wilson
881 Queen Street
Boone 28607
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Genew@ncleg.net

Larry W. Womble
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Michael Wray
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Thomas E. Wright
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Editor’s Note:
If you have internet access,
you may go to our website
at www.ncrgea.com to sign
up to receive our weekly
legislative update. The
report is sent to members
via email every Friday, with
a summary of events that
occurred that week at the
North Carolina General
Assembly. We do not share
our email addresses with
anyone.

If you do not have internet
access and are interested in
hearing this summary,
please call our tollfree
hotline, 1-800-356-1190,
and you may listen to this
summary recorded. If it is
after business hours, please
type in “30” to hear the
update. The recording is
changed every Friday
afternoon.

Experience Reports Impact Retiree COLAs
The Board of Trustees of the Retirement Systems received the results of the latest experience

studies of the state and local retirement systems that was conducted by actuary for the State Re-
tirement Systems Division. The Board adopted recommended changes to the assumptions used
by both the state and local systems regarding mortality, withdrawals, active employee salary in-
creases and years of service at retirement. These modified assumptions require adjustments to
the projected long-term liabilities of both systems and affect the amount of undistributed gains
available for COLAs this year.

The experience studies are conducted every five years. The data presented in the reports
compare actual experience with assumed trends for the period January 1, 2000 through Decem-
ber 31, 2004. The results for the Teachers’ and State Employees’ Retirement System (TSERS)
indicated the need to increase projected liabilities from $43.8 billion to $44.2 billion. This adjust-
ment reduced the gains available  from the equivalent of a 2.18% COLA to the equivalent of
2.10%. A higher COLA will require supplemental appropriations from the General Assembly.

 The long-term liabilities of the Local Governmental Employees’ Retirement System (LGERS)
also were increased to reflect the findings of the experience study. The resulting change reduced
the gains available from the equivalent of a 3.28% COLA to the equivalent of 2.8%. An increase
in the local government employer contribution rate would be required to support a higher COLA.

The experience studies found significant differences between expected trends and actual ex-
perience in several key areas. These differences are explained below.

♦ Mortality -- There has been a significant increase in life expectancy. There were fewer
deaths than expected among active members of both TSERS and LGERS. This was the single
most important component in the increased long-term liabilities of both systems. The actuary rec-
ommended the adoption of new mortality tables.

♦  Withdrawal Rates --  The number of employees local government employment withdraw-
ing their contributions from LGERS has decreased. An exception to this trend is the higher rates
of withdrawal among female law enforcement officers and firefighters. This change increases
the liabilities of the local system by a relatively large magnitude. In contrast, TSERS withdrawal
rates were higher than expected, but the offsetting reduction in liabilities was relatively small.

♦  Retirements -- There were mixed results in this area. Retirements among employees in the
50 to 59 age bracket were higher than expected. This was especially true among teachers. This
trend, coupled with declining mortality rates, increases the liabilities of both systems. However,
this increase is partially offset by  fewer retirements among employees 60 or more years old.

♦ Salary Assumptions --  The experience studies found that the assumptions used to project
annual increase in active employee salaries were too optimistic. Growth in actual employee sala-
ries was well below the assumed level. This trend lowered system liabilities, partially offsetting
the impact of lower than expected mortality.
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New State PPO Option
Raises Retiree Questions

The information in the article on pages
four and five was provided by the State
Health Plan’s office and focuses on the ad-
vantages of the PPO. First and foremost,
the PPO Options are ONLY available to
retired teachers and state employees. If
you retired from a local governmental sys-
tem, such as a city or county, you are not
eligible for this program.

We have received many calls from
members who want to know if any of the
PPO options are right for them. We really
are not qualified to advise you if you
should change from the Comprehensive
Major Medical Plan (CMMP) to a PPO
plan. The new SmartChoice PPO Plans are
not for everyone. As always, we urge our
members to carefully consider whether the
original plan or the PPO options best meet
their needs. Whether your doctors and
your local hospitals are part of the PPO
network of providers is a key consider-
ation. Also consider whether you cover
your spouse under the State Health Plan,
as you no longer have to pay the family
rate if you only want to cover your spouse
in the PPO options. The PPO options pro-
vide a “member/spouse only” premium.

The State Health Plan has a wealth of
information on their website at
www.ncsmartchoice.com. They frequently
update the website so check it often. If you
have questions about the new PPO op-
tions, please call the PPO Customer Ser-
vice Line at 1-888-234-2416.

House Bill 1889: Increase Fire and Res-
cue Pensions

This bill would increase the monthly
pension payment to eligible fire fighters
and rescue squad workers from $163 to
$165 effective July 1. The bill is spon-
sored by Representative Julia Howard and
was referred to the House Committee on
Pensions and Retirement.

Senate Bill 1286: Add Senior ADAs to the
Judicial Retirement System

This bill would add senior assistant dis-
trict attorneys (ADAs) to the Consolidated
Judicial Retirement System. Senior ADAs
include assistant district attorneys who
have at least 15 years of service as a assis-
tant D.A. or as a district attorney. The bill
is sponsored by Senator East.

The Road Ahead

Additional bills addressing retirement
benefit are expected to be introduced in
the next several days. These include the
local retiree COLA bill, legislation to link
state retiree COLAs to the increases pro-
vided to active employees, and changes to
the vesting period for State Health Plan
benefits for new employees.

    The Senate has set an ambitious
schedule to adopt an amended budget for
2006-07. The Senate intended to adopt the
budget by the end of May and send it to
the House for consideration. The goal is to
finalize the budget before the end of the
current fiscal year.

- Ed Regan
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North Carolina State retirees and retired teachers are eligible during open enrollment to choose 

one of the new preferred provider organization (PPO) plans or they may choose to continue 

their coverage under the North Carolina Comprehensive Major Medical Plan (CMMP). 
 

Open Enrollment - May 22, 2006 – June 30, 2006 
Customer Service 1-888-234-2416  www.ncsmartchoice.com 

 

There are three new NC SmartChoice PPO plans, SmartChoice Basic, SmartChoice and SmartChoice Plus.  The 

three PPO plans have different copays, deductibles and coinsurance levels, giving you more choice and the 

ability to choose the plan that is right for you and your family. See back page if you are Medicare eligible. 
 

Retirees who select one of the NC SmartChoice
TM

 PPO plans will receive some great new benefits! 

Copay Only for Office Visits
1
 When you receive care from an in-network provider in 

his/her office, you will only be responsible for the co-

pay.  No deductible or coinsurance applies to non-

hospital based services received in a physician’s office. 

Routine Eye Exam Coverage for 1 routine eye exam per benefit year 

provided by an in-network provider. 

Preventive Care No dollar limit on in-network preventive care 

coverage.  Regardless of how much your preventive 

care coverage costs, you are covered.  If the services 

are provided by an in-network physician in his or her 

office, you will only have to pay a single copay. 

Diabetic Supplies Pay only a pharmacy copay for diabetic supplies, such 

as test strips and syringes. 

Routine Mammograms Screening mammogram covered at 100% in-network 

beginning at age 35, when the screening is performed 

alone. 

An Employee/Spouse Option You no longer have to pay the family rate if you only 

want to cover your spouse. 

Premium Savings for Dependent Coverage Reduced premium rates available when you cover 

more than just yourself. 

On-line “My Member Services” available You will be able to go on-line and view your claims 

status, check your benefits summary, update your 

policy information and order new ID cards. 

 

                                                           
1 .  As you make a decision about joining the State Health Plan’s new NC SmartChoice, please remember that some in-network 

providers work in practices that are hospital-owned or operated.  If you see an in-network provider whose practice is hospital-owned 

or operated, the services you receive may be subject to your in-network deductible and coinsurance.  Call your physician or refer to 

the Provider Directory, if you are unsure as to whether your physician works in a hospital-owned or operated practice. 
 

North Carolina State Health Plan - Important Information  

for Retirees  

on the New NC SmartChoice PPO Plans 
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Medicare Primary 
 

Retirees who are Medicare primary and select one of the NC SmartChoice PPO plan options will save on their out-of-

pocket expenses through: 

 Lower Premiums – Premiums are lower for the NC SmartChoice plans than the CMM plan for dependent coverage  

 Spouse-Only Coverage - The NC SmartChoice PPO plan options offer a new level of coverage, Employee & Spouse, 
for members who only have a spouse to cover. Under the CMM plan, you have to select family coverage in order to 
cover your spouse. 

 Diabetic Supplies (Test strips and Syringes) - Covered as a pharmacy benefit for only a copay under the NC 

SmartChoice PPO plan options but subject to copay, deductible and coinsurance under the CMM plan. Medicare does 

not cover syringes. 

 Routine Physicals and Gynecological Exams – Covered for only a copay when services are provided by a 

participating Blue Options in-network physician under the NC SmartChoice PPO plan options but subject to copay, 

deductible and coinsurance under the CMM plan. Medicare does not cover routine annual physicals and 

gynecological exams. 

 Routine Eye Exams - Covered for one routine eye exam per benefit period when services are provided by a 

participating Blue Options provider under the NC SmartChoice PPO plan. 
 

    

 

The North Carolina State Health Plan has contracted with Blue Cross Blue Shield of North Carolina to offer 

new NC SmartChoice PPO plans via BCBSNC’s Blue Options provider network.  In addition to all of the 

benefit enhancements, retirees will receive some benefit extras with the Blue Options network! 
  
Blue Card Program 

 Out of State – In-Network Benefits 

 With the Blue Card program you can still receive services at the in-network benefit level even when you are not 

in North Carolina. All you have to do is visit a Blue Cross Blue Shield participating provider in another state 

and you will receive the same coverage as if you were seeking care from a participating provider in North 

Carolina. 

 Out of Country – In-Network Benefits 

 Out of the country, in-network benefits are only a phone call away! Call the toll-free number, worldwide, from 

anywhere to find a participating Blue Cross Blue Shield provider and receive in-network coverage. 

  

Please note: When receiving care outside of North Carolina you are required to obtain certification for services that 

require prior authorization such as MRI’s or hospitalization.  Physician office visits do not require prior authorization.  

Call Customer Service at 1-888-234-2416 to see if the service you are seeking requires prior authorization.  

  

Blue Extras Program   

 With the Blue Options network you will receive discounts on certain non-covered services.  These services include:  

cosmetic dentistry, lasik eye surgery, hearing aids, cosmetic surgery, massage therapy and alternative medicine.  Plus 

you will receive discounts on vitamins and herbal supplements.   

  

My Member Services 

 As a NC SmartChoice PPO member you will be able to go online and: 

  

 View claim status 

 Order new ID cards 

 Check benefits summary 

 Update policy information 

 Make better informed health 

care decisions 

 Earn prizes for physical activity 

 Research health and wellness 

topics 
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Years of Service                              % State Contribution           % Employee
Contributory                                    To Health Plan                    Contribution to
Retirement Svc.                                Premium                             Health Plan
Premium

5 up to 10 years                                        0%                                       100%
10 up to 20 years                                      50%                                       50%
20 years +                                               100%                                         0%

State Health Plan
Subcommittee Issues
Report

The Subcommittee on the State Health
Plan, one of six subcommittees of the state
House Select Committee on Health Care,
issued an interim report on April 11. The
Subcommittee on the State Health Plan
held five meetings between December 13,
2005 and April 4. The Interim Report did
not recommend any specific legislation for
consideration during the 2006 Session.
However, the subcommittee reserved the
right to propose future statutory changes
affecting the State Health Plan.

The subcommittee did identify one area
for action by the General Assembly in
2006. The interim report included a recom-
mendation that the appropriate standing
committee of the House be charged with
the responsibility of reviewing the current
state policy that provides for full vesting in
the State Health Plan at five years of ser-
vice. The standing committee would re-
view the option of establishing a graduated
vesting schedule for state employees first
hired after October 1, 2006. The gradu-
ated vesting schedule is outlined below.

The graduated vesting proposal is simi-

lar to two bills that were introduced during
the 2005 Session of the General Assembly.
House Bill 1352 proposed graduated vest-
ing, with the state covering the State
Health Plan premiums at 25% for retirees
with 5 to 10 years of service, at 50% with
10 to 15 years, at 75% with 15 to 20 years,
and at 100% for 20 years and beyond.
Senate Bill 837, which was approved by
the Senate and now is in the House Com-
mittee on Health, would move the thresh-
old for 100% vesting to 10 years. A state
employee hired after October 1, 2006
would have to complete at least 10 years
of creditable service in order to qualify for
State Health Plan coverage at retirement.
These two bills would not affect the State
Health Plan benefits of current retirees or
state employees.

 The subcommittee invited testimony
from a broad range of stakeholders that in-
cluded organizations representing active
and retired state employees, teachers, the
University System, the State Health Plan,
and major private sector employers. There
were several common themes in the testi-
mony that was offered by the groups rep-
resenting retired and active state
employees and teachers. The highlights of
these shared observations on the State
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Health Plan are summarized below.

�  Member/Spouse Coverage Tier:
The State Health Plan should offer a sepa-
rate premium tier for members who wish
to cover only a spouse. This tier would be
an addition to the current options of Indi-
vidual and Member/Family coverage.
�  Wellness Benefit: The current $150

annual maximum for Wellness should be
increased since the amount does not cover
the cost of annual physical examinations
and various preventive screenings.
� Annual Deductible: The current

$350 annual deductible limits the value of
the State Health Plan, especially for retir-
ees who have primary coverage under
Medicare. Every effort should be made to
limit future increases in the annual deduct-
ible.
� Preferred Prescription Drugs:

There should be a process to expedite the
addition of prescription drugs that are in
widespread usage to the Preferred List that
is administered by the Pharmacy Commit-
tee of the State Health Plan.

When To Update A Will

Not only is it important to have a will,
it is also very important that your will is
current and reflects your present situation.
To ensure your will carries out your
wishes, you may want to review it periodi-
cally. Listed below are some suggestions
for when you may want to consider chang-
ing your will:

Marriage/Divorce
Birth/Death of a child

Moving to a new state
Change in financial circumstance

Not only is it important to update your
will when circumstances change, but also
to review and update your beneficiary des-
ignations. Life insurance policies, retire-
ment accounts, and payable on death
accounts are some examples of beneficiary
designations you would want to consider
periodically reviewing.

Having a will that reflects your current
circumstances will greatly ease the estate
administration process, which in turn will
help your loved ones through what will be
a difficult and stressful time.

Questions about Wills may be an-
swered by consulting an attorney. The ma-
terial above is intended to be accurate;
however, consultation with appropriate
professionals for assistance is recom-
mended.
The information for this article was provided
by the State Employees’ Credit Union.

Retired Personnel -
District Assistance
Program

The Department of Public Instruction is
looking to contract with retired central of-
fice or school-based personnel interested
in working a flexible schedule to assist
with the State’s LEA Assistance Program
(LEAAP). Please let any recently retired
superintendents, associate superintendents,

(Continued on page 12)
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704-864-7468 (FAX)
Davidh@ncleg.net

Neal Hunt
2600 Fairview Road
Raleigh 27608
919-781-3464  Wake
919-781-2869  (FAX)
Nealh@ncleg.net

Jim Jacumin
3690 Miller Bridge Road
Connelly Springs 28612
919-715-7823  Burke
Jimja@ncleg.net

S. Clark Jenkins
PO Box 310
Tarboro  27886
252-823-7029  Edgecombe
252-823-7553 (FAX)
Clarkj@ncleg.net

John H. Kerr, III
PO Box 1616
Goldsboro  27533-1616
919-734-1841  Wayne
919-734-4215 (FAX)
Johnk@ncleg.net

Ellie Kinnaird
207 West Poplar Avenue
Carrboro  27510
919-856-2200  Orange
919-856-2223 (FAX)
Elliek@ncleg.net

Jeanne Hopkins Lucas
PO Box 3366
Durham  27702
919-733-4599  Durham
919-683-1792 (FAX)
Jeannel@ncleg.net

Vernon Malone
2124 Lyndhurst Drive
Raleigh  27610
919-733-5880  Wake
Vernonm@ncleg.net

William B. Miller
1117 Legislative Building
Raleigh  27601-2808
919-733-7850  Forsyth
Williammi@ncleg.net

Martin Nesbitt
29 N. Market St., 7th Floor
Asheville  28801
828-252-0490  Buncombe
Martinn@ncleg.net

Robert M. Pittenger
4521 Sharon Road  Ste 120
Charlotte  28211
704-365-0065
Mecklenburg
704-365-0910  (FAX)
Robertp@ncleg.net

Keith Presnell
316 Woodstock Drive
Burnsville 28714
919-733-3460  Yancey
Keithp@ncleg.net

Bill Purcell
1301 Dunbar Drive
Laurinburg  28352
919-733-5953  Scotland
Williamp@ncleg.net

Tony Rand
2014 Litho Place
Fayetteville  28304
910-222-8096  Cumberland
910-485-0949 (FAX)
Tonyr@ncleg.net

Larry Shaw
PO Box 1195
Fayetteville  28302
910-323-5303  Cumberland
910-433-2522 (FAX)
Larrys@ncleg.net

Fred Smith
311 Athletic Club Boulevard
Clayton  27520
919-550-8366  Johnston
919-550-8266 (FAX)
Freds@ncleg.net

John J. Snow, Jr.
105 Van Horn Street
Murphy 28906
919-733-5875   Cherokee
Johnsn@ncleg.net

R.C. Soles, Jr.
PO Box 6
Tabor City  28463
910-653-2015  Columbus
910-653-4371 (FAX)
Rcsoles@ncleg.net

Richard Y. Stevens
132 Lochwood West Drive
Cary  27511
919-851-0228  Wake
Richards@ncleg.net

A.B. Swindell, IV
PO Box 788
Nashville  27856
252-462-0190  Nash
252-459-4385 (FAX)
abs@ncleg.net

Jerry W. Tillman
1207 Dogwood Lane
Archdale  27263
919-733-5870  Randolph
Jerryt@ncleg.net

Hugh Webster
1419 Legislative Building
Raleigh  27601-2808
919-715-0706   Alamance
Hughw@ncleg.net

David F. Weinstein
204 Walnut Cove Drive
Lumberton  28358-2717
919-733-5651  Robeson
Davidw@ncleg.net

N.C. House
of Repre-
sentatives
Alma S. Adams
2109 Liberty Valley Road
Greensboro  27406
336-273-9280  Guilford
336-274-7437 (FAX)
Almaa@ncleg.net

Martha B. Alexander
1625 Myers Park Drive
Charlotte 28207-2671
704-365-3841
Mecklenburg
704-365-2889 (FAX)
Marthaa@ncleg.net

Bernard Allen
6204 Charles Street
Raleigh  27610
919-231-1970  Wake
Bernarda@ncleg.net

                    

 

Medicare Primary 
 

Retirees who are Medicare primary and select one of the NC SmartChoice PPO plan options will save on their out-of-

pocket expenses through: 

 Lower Premiums – Premiums are lower for the NC SmartChoice plans than the CMM plan for dependent coverage  

 Spouse-Only Coverage - The NC SmartChoice PPO plan options offer a new level of coverage, Employee & Spouse, 
for members who only have a spouse to cover. Under the CMM plan, you have to select family coverage in order to 
cover your spouse. 

 Diabetic Supplies (Test strips and Syringes) - Covered as a pharmacy benefit for only a copay under the NC 

SmartChoice PPO plan options but subject to copay, deductible and coinsurance under the CMM plan. Medicare does 

not cover syringes. 

 Routine Physicals and Gynecological Exams – Covered for only a copay when services are provided by a 

participating Blue Options in-network physician under the NC SmartChoice PPO plan options but subject to copay, 

deductible and coinsurance under the CMM plan. Medicare does not cover routine annual physicals and 

gynecological exams. 

 Routine Eye Exams - Covered for one routine eye exam per benefit period when services are provided by a 

participating Blue Options provider under the NC SmartChoice PPO plan. 
 

    

 

The North Carolina State Health Plan has contracted with Blue Cross Blue Shield of North Carolina to offer 

new NC SmartChoice PPO plans via BCBSNC’s Blue Options provider network.  In addition to all of the 

benefit enhancements, retirees will receive some benefit extras with the Blue Options network! 
  
Blue Card Program 

 Out of State – In-Network Benefits 

 With the Blue Card program you can still receive services at the in-network benefit level even when you are not 

in North Carolina. All you have to do is visit a Blue Cross Blue Shield participating provider in another state 

and you will receive the same coverage as if you were seeking care from a participating provider in North 

Carolina. 

 Out of Country – In-Network Benefits 

 Out of the country, in-network benefits are only a phone call away! Call the toll-free number, worldwide, from 

anywhere to find a participating Blue Cross Blue Shield provider and receive in-network coverage. 

  

Please note: When receiving care outside of North Carolina you are required to obtain certification for services that 

require prior authorization such as MRI’s or hospitalization.  Physician office visits do not require prior authorization.  

Call Customer Service at 1-888-234-2416 to see if the service you are seeking requires prior authorization.  

  

Blue Extras Program   

 With the Blue Options network you will receive discounts on certain non-covered services.  These services include:  

cosmetic dentistry, lasik eye surgery, hearing aids, cosmetic surgery, massage therapy and alternative medicine.  Plus 

you will receive discounts on vitamins and herbal supplements.   

  

My Member Services 

 As a NC SmartChoice PPO member you will be able to go online and: 

  

 View claim status 

 Order new ID cards 

 Check benefits summary 

 Update policy information 

 Make better informed health 

care decisions 

 Earn prizes for physical activity 

 Research health and wellness 

topics 
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Phil Haire
PO Box 727
Sylva  28779
828-586-1771  Jackson
828-586-2992 (FAX)
Philliph@ncleg.net

Jim Harrell
PO Box 626
Elkin  28621
336-902-5183  Surry
336-835-1241 (FAX)
Jimha@ncleg.net

Pricey Harrison
PO Box 9339
Greensboro  27429-9339
336-292-1953  Guilford
919-856-0417
Priceyh@ncleg.net

Dewey L. Hill
PO Box 723
Whiteville  28472
910-642-6044  Columbus
910-642-7004 (FAX)
Deweyh@ncleg.net

Mark K. Hilton
1351 Northern Drive NW
Conover  28613
828-464-9006  Catawba
828-464-4262 (FAX)
Markh@ncleg.net

Hugh Holliman
103 Sapona Road
Lexington  27295
336-956-1385   Davidson
336-248-6275 (FAX)
Hughh@ncleg.net

Mark Hollo
432 Westwood Lane
Taylorsville  28681
828-632-1728  Alexander
Markho@ncleg.net

Bryan Holloway
1165 Sterling Pointe Drive
King  27021
336-985-0826  Stokes
Bryanh@ncleg.net

George M. Holmes
3927 West Old Hwy 421
Hamptonville  27020
336-468-2401  Yadkin
336-468-6100 (FAX)
Georgeho@ncleg.net

Julia C. Howard
330 South Salisbury Street
Mocksville  27028
336-751-8567   Davie
336-751-7632 (FAX)
Juliah@ncleg.net

Howard J. Hunter, Jr.
PO Box 628
Ahoskie  27910
252-332-3130  Hertford
252-332-7580 (FAX)
Howardh@ncleg.net

                    

 

 

 

 

 
 

North Carolina State retirees and retired teachers are eligible during open enrollment to choose 

one of the new preferred provider organization (PPO) plans or they may choose to continue 

their coverage under the North Carolina Comprehensive Major Medical Plan (CMMP). 
 

Open Enrollment - May 22, 2006 – June 30, 2006 
Customer Service 1-888-234-2416  www.ncsmartchoice.com 

 

There are three new NC SmartChoice PPO plans, SmartChoice Basic, SmartChoice and SmartChoice Plus.  The 

three PPO plans have different copays, deductibles and coinsurance levels, giving you more choice and the 

ability to choose the plan that is right for you and your family. See back page if you are Medicare eligible. 
 

Retirees who select one of the NC SmartChoice
TM

 PPO plans will receive some great new benefits! 

Copay Only for Office Visits
1
 When you receive care from an in-network provider in 

his/her office, you will only be responsible for the co-

pay.  No deductible or coinsurance applies to non-

hospital based services received in a physician’s office. 

Routine Eye Exam Coverage for 1 routine eye exam per benefit year 

provided by an in-network provider. 

Preventive Care No dollar limit on in-network preventive care 

coverage.  Regardless of how much your preventive 

care coverage costs, you are covered.  If the services 

are provided by an in-network physician in his or her 

office, you will only have to pay a single copay. 

Diabetic Supplies Pay only a pharmacy copay for diabetic supplies, such 

as test strips and syringes. 

Routine Mammograms Screening mammogram covered at 100% in-network 

beginning at age 35, when the screening is performed 

alone. 

An Employee/Spouse Option You no longer have to pay the family rate if you only 

want to cover your spouse. 

Premium Savings for Dependent Coverage Reduced premium rates available when you cover 

more than just yourself. 

On-line “My Member Services” available You will be able to go on-line and view your claims 

status, check your benefits summary, update your 

policy information and order new ID cards. 

 

                                                           
1 .  As you make a decision about joining the State Health Plan’s new NC SmartChoice, please remember that some in-network 

providers work in practices that are hospital-owned or operated.  If you see an in-network provider whose practice is hospital-owned 

or operated, the services you receive may be subject to your in-network deductible and coinsurance.  Call your physician or refer to 

the Provider Directory, if you are unsure as to whether your physician works in a hospital-owned or operated practice. 
 

North Carolina State Health Plan - Important Information  

for Retirees  

on the New NC SmartChoice PPO Plans 

Susan Fisher
7 Maple Ridge Ln
Asheville  28806
828-258-5355  Buncombe
Susanf@ncleg.net

Dale Folwell
299 S. Westview Drive
Winston Salem 27104
336-748-0046
Dalef@ncleg.net

Phillip D. Frye
PO Box 589
Spruce Pine  28777
828-765-4925  Mitchell
Phillipf@ncleg.net

Pryor A. Gibson, III
PO Drawer 1010
Wadesboro  28170
704-694-5957  Anson
Pryorg@ncleg.net

Mitch Gillespie
185 Cross Creek North
Ridge Dr Marion  28752
828-652-5548  McDowell
Mitchg@ncleg.net

Rick Glazier
2642 Old Colony Place
Fayetteville  28303
910-484-4168  Cumberland
Rickg@ncleg.net

Bruce Goforth
137 Stonecrest Drive
Asheville  28803
828-298-6237   Buncombe
828-298-1608  (FAX)
Bruceg@ncleg.net

Melanie W. Goodwin
PO Box 1166
Hamlet  28345
910-205-0464  Richmond
910-205-0463 (FAX)
Melanieg@ncleg.net

W. Robert Grady
107 Jean Circle
Jacksonville  28540
910-455-9359  Onslow
Robertg@ncleg.net

Jim Gulley
2009 Kimway Drive
Matthews  28105
704-847-9341
Mecklenburg
Jimg@ncleg.net

Joe Hackney
410 Martin Luther King Jr
Blvd   Chapel Hill  27514
919-929-0323  Orange
919-929-3960 (FAX)
Joeh@ncleg.net
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Lucy T. Allen
312 North Main Street
Louisburg  27549
919-496-5111 Franklin
Lucya@ncleg.net

Cary D. Allred
4307 Sartin Road
Burlington  27217
336-229-1980  Alamance
Carya@ncleg.net

David Almond
138 Danielle Drive
Stanfield  28163
704-888-5212  Stanly
704-888-5748  (FAX)
Davida@ncleg.net

Jeff Barnhart
PO Box 246
Concord  28026-0246
704-788-4801  Cabarrus
704-784-2276 (FAX)
Jeffba@ncleg.net

Larry M. Bell
908 Southwest Boulevard
Clinton  28328
910-592-1177  Sampson
910-592-4637 (FAX)
Larryb@ncleg.net

Jim Black
114 South Tryon Street
Charlotte  28202
704-377-5936
Mecklenburg
704-375-4003  (FAX)
Jimb@ncleg.net

Curtis Blackwood
4620 Homestead Place
Matthews  28104
704-846-6019  Union
704-846-7464 (FAX)
Curtisb@ncleg.net
John M. Blust
PO Box 8146
Greensboro  27419
336-662-0368  Guilford
Johnbl@ncleg.net

Alice L. Bordsen
411 S. Fifth Street
Mebane  27302
919-563-5264  Alamance
919-563-5092  (FAX)
Aliceb@ncleg.net

Larry R. Brown
PO Box 85
Kernersville  27285
336-972-4256  Forsyth
Larrybr@ncleg.net

Bru Brubaker
138 Scarboro Street
Asheboro  27203
336-629-5128  Randolph
336-629-2603 (FAX)
Brub@ncleg.net

J. Russell Capps
7204 Halstead Lane
Raleigh  27613
919-846-9199  Wake
Russellc@ncleg.net

Becky A. Carney
PO Box 32873
Charlotte 28232
919-733-5827
Mecklenburg
Beckyc@ncleg.net

Walt Church
PO Box 760
Valdese  28690
828-874-2141  Burke
828-874-2831 (FAX)
Waltc@ncleg.net

Debbie A. Clary
105 Northshore Court  #D-
02
Cherryville  28021
704-480-1407  Cleveland
704-482-8116 (FAX)
Debbiec@ncleg.net

George G. Cleveland
224 Campbell Place
Jacksonville  28546
910-346-3866  Onslow
Georgec@ncleg.net

Lorene T. Coates
1345 Gheen Road
Salisbury  28147
704-636-6976  Rowan
704-630-4977 (FAX)
Lorenec@ncleg.net

Nelson Cole
2012 Carpenter Drive
Reidsville  27320
336-349-6734
Rockingham
Nelsonc@ncleg.net

Linda Coleman
201 Kirvin Court
Knightdale  27545
919-266-9037  Wake
919-266-1883  (FAX)
Lindac@ncleg.net

Jim Crawford
509 College Street
Oxford  27565
919-693-6119  Granville
Jimcr@ncleg.net

Arlie F. Culp
8521 US Hwy 64 East
Ramseur  27316
336-824-2218  Randolph
Arliec@ncleg.net

W. Pete Cunningham
3121 Valleywood Place
Charlotte  28216
704-394-0919
MecklenburgPetec@ncleg.net

Bill Current
224 S. New Hope Road
Gastonia  28054
704-864-0337  Gaston
704-865-0045  (FAX)
Billcu@ncleg.net

Bill Daughtridge
PO Box 593
Rocky Mount 27802
252-442-5526  Nash
252-446-2554 (FAX)
Billd@ncleg.net

N. Leo Daughtry
5 Lakeview Place
Smithfield  27577
919-934-7265  Johnston
919-934-9536 (FAX)
Leod@ncleg.net

Margaret H. Dickson
115 Dobbin Avenue
Fayetteville  28305
910-485-3870  Cumberland
910-484-1829  (FAX)
Margaretd@ncleg.net

Jerry C. Dockham
PO Box 265
Denton 27239
336-859-2281  Davidson
336-859-2996 (FAX)
Jerryd@ncleg.net

Nelson Dollar
PO Box 1369
Cary  27512
919-233-8399  Wake
Nelsond@ncleg.net
Beverly M. Earle
312 South Clarkson Street
Charlotte  28202
704-333-7180
Mecklenburg
704-372-1994 (FAX)
Beverlye@ncleg.net

Rick L. Eddins
1504 Stratlen Court
Raleigh  27615
919-847-1372  Wake
919-847-8122 (FAX)
Ricke@ncleg.net

Bobby F. England
PO Box 908
Ellenboro  28040
828-453-8807  Rutherford
Bobe@ncleg.net

Bill Faison
PO Box 51729
Durham  27717-1729
919-606-6700  Orange
919-489-1489  (FAX)
Billf@ncleg.net

Jean Farmer-Butterfield
1001 West Vance Street, N.
Wilson  27893
252-291-0828  Wilson
252-237-5500 (FAX)
Jeanf@ncleg.net



Marvin W. Lucas
3318 Hedgemoor Circle
Spring Lake  28390
910-497-2733  Cumberland
Marvinl@ncleg.net

Paul Luebke
1507 Oakland Avenue
Durham  27705
919-286-0269  Durham
Paull@ncleg.net

Grier Martin
2203 Byrd Street
Raleigh  27608
919-781-8218  Wake
Grierm@ncleg.net

Mary E. McAllister
730 Spyglass Drive
Fayetteville  28311
910-488-9928  Cumberland
Marymc@ncleg.net

Danny McComas
PO Box 2274
Wilmington  28402
910-343-8372   New
Hanover
910-343-8003 (FAX)
Dannym@ncleg.net

Bill McGee
6102 Arden Drive
Clemmons  27012
336-766-4481  Forsyth
Williamm@ncleg.net

Marian N. McLawhorn
PO Box 399
Grifton  28530
252-524-3113  Pitt
252-524-4789 (FAX)
Marianm@ncleg.net

Ed McMahan
5815 Westpark Drive
Charlotte  28217
704-561-3402
Mecklenburg
704-561-8740 (FAX)
Edm@ncleg.net

Mickey Michaux
PO Box 2152
Durham  27702-2152
919-596-8181  Durham
919-596-8183 (FAX)
Mickeym@ncleg.net

Paul Miller
4917 Vistawood Way
Durham  27713-8066
919-493-4151  Durham
paulmi@ncleg.net

Tim Moore
212 South Dekalb Street
Shelby  28150
704-482-4441  Cleveland
704-482-4872 (FAX)
Timm@ncleg.net Living Power - 3

New State PPO Option
Raises Retiree Questions

The information in the article on pages
four and five was provided by the State
Health Plan’s office and focuses on the ad-
vantages of the PPO. First and foremost,
the PPO Options are ONLY available to
retired teachers and state employees. If
you retired from a local governmental sys-
tem, such as a city or county, you are not
eligible for this program.

We have received many calls from
members who want to know if any of the
PPO options are right for them. We really
are not qualified to advise you if you
should change from the Comprehensive
Major Medical Plan (CMMP) to a PPO
plan. The new SmartChoice PPO Plans are
not for everyone. As always, we urge our
members to carefully consider whether the
original plan or the PPO options best meet
their needs. Whether your doctors and
your local hospitals are part of the PPO
network of providers is a key consider-
ation. Also consider whether you cover
your spouse under the State Health Plan,
as you no longer have to pay the family
rate if you only want to cover your spouse
in the PPO options. The PPO options pro-
vide a “member/spouse only” premium.

The State Health Plan has a wealth of
information on their website at
www.ncsmartchoice.com. They frequently
update the website so check it often. If you
have questions about the new PPO op-
tions, please call the PPO Customer Ser-
vice Line at 1-888-234-2416.

House Bill 1889: Increase Fire and Res-
cue Pensions

This bill would increase the monthly
pension payment to eligible fire fighters
and rescue squad workers from $163 to
$165 effective July 1. The bill is spon-
sored by Representative Julia Howard and
was referred to the House Committee on
Pensions and Retirement.

Senate Bill 1286: Add Senior ADAs to the
Judicial Retirement System

This bill would add senior assistant dis-
trict attorneys (ADAs) to the Consolidated
Judicial Retirement System. Senior ADAs
include assistant district attorneys who
have at least 15 years of service as a assis-
tant D.A. or as a district attorney. The bill
is sponsored by Senator East.

The Road Ahead

Additional bills addressing retirement
benefit are expected to be introduced in
the next several days. These include the
local retiree COLA bill, legislation to link
state retiree COLAs to the increases pro-
vided to active employees, and changes to
the vesting period for State Health Plan
benefits for new employees.

    The Senate has set an ambitious
schedule to adopt an amended budget for
2006-07. The Senate intended to adopt the
budget by the end of May and send it to
the House for consideration. The goal is to
finalize the budget before the end of the
current fiscal year.

- Ed Regan
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Verla C. Insko
610 Surry Road
Chapel Hill  27514
919-929-6115  Orange
Verlai@ncleg.net

Maggie Jeffus
1801 Rolling Road
Greensboro  27403
336-275-4762  Guilford
336-379-9986 (FAX)
Maggiej@ncleg.net

Linda P. Johnson
1205 Berkshire Drive
Kannapolis  28081
704-932-1376  Cabarrus
Lindajo@ncleg.net

Earl Jones
21 Loney Circle
Greensboro  27406
336-273-0840  Guilford
Earlj@ncleg.net

Ed Jones
PO Box 786
Enfield  27823
252-445-2577 Halifax
Edwardj@ncleg.net

Carolyn H. Justice
PO Box 296
Hampstead  28443
910-270-4604  Pender
910-270-3455 (FAX)
Carolynju@ncleg.net

Carolyn K. Justus
1023 Legislative Building
Raleigh  27601-1096
919-733-5956   Henderson
Carolynj@ncleg.net

Joe L. Kiser
PO Box 47
Vale  28168
704-276-2725  Lincoln
704-276-1200 (FAX)
Joek@ncleg.net

J. H. Langdon
10176 NC 50 Hwy N
Angier  27501
919-894-5797  Johnston
919-894-1464  (FAX)
Jhl@ncleg.net

Stephen LaRoque
PO Box 1034
Kinston  28503
252-523-7700  Lenoir
252-523-8880 (FAX)
Stephenl@ncleg.net

David R. Lewis
1500 South Clinton Avenue
Dunn  28334
910-892-6171  Harnett
910-892-4689 (FAX)
Davidl@ncleg.net

Richard T. Morgan
570 Pinehurst South Suite 2
Pinehurst  28374-7900
910-295-4575  Moore
Richardm@ncleg.net

Edd Nye
PO Box 8
Elizabethtown  28337
910-862-3679  Bladen
910-862-4343 (FAX)
Eddn@ncleg.net

Bill Owens
113 Hunters Trail East
Elizabeth City  27909
252-335-0167  Pasquotank
Billo@ncleg.net

Earline W. Parmon
3873 Barkwood Drive
Winston Salem  27105
336-767-7395  Forsyth
336-703-1701 (FAX)
Earlinep@ncleg.net

Louis M. Pate, Jr.
PO Box 945
Mount Olive  28365
919-658-6170  Wayne
Louisp@ncleg.net

Garland Pierce
21981 Buie Street
Wagram  28396
910-369-2844
910-369-2074  (FAX)
Garlandp@ncleg.net

Jean R. Preston
211 Pompano Drive
Emerald Isle  28594
252-354-6993  Carteret
252-354-5118 (FAX)
Jeanp@ncleg.net

Ray Rapp
133 Quail Ridge Road
Mars Hill  28754
828-689-2214  Madison
828-689-1290  (FAX)
Raymondr@ncleg.net

Karen B. Ray
262 Gibbs Road
Mooresville  28117
704-660-5961  Iredell
704-663-0520 (FAX)
Karenr@ncleg.net

John M. Rayfield
119 Oak Trail
Belmont  28012
704-827-2679  Gaston
Johnr@ncleg.net

John W. Rhodes
19501 W. Catawba Ave, Ste. 01
Cornelius  28031
704-892-7783
Mecklenburg
704-892-0185 (FAX)
Johnrh@ncleg.net

Deborah K. Ross
425 South Boylan Avenue
Raleigh  27603
919-832-6508  Wake
Deborahr@ncleg.net

John I. Sauls
5127 Robin Roost
Sanford  27332
919-499-0282  Lee
919-499-0269 (FAX)
Johns@ncleg.net

Drew P. Saunders
204 Sherwood Drive
Huntersville  28078-9003
704-875-2738
Mecklenburg
Drews@ncleg.net

Mitchell S. Setzer
PO Box 416
Catawba   28609
828-241-3570  Catawba
828-241-2382 (FAX)
Mitchells@ncleg.net

Wilma M. Sherrill
PO Box 18561
Asheville  28814
828-254-0991  Buncombe
Wilmas@ncleg.net

Tim Spear
612 Mt Tabor Rd
Creswell 27928
252-797-4481  Washington
Tims@ncleg.net

Paul Stam
PO Box 1600
Apex  27502
919-362-8873  Wake
919-387-1171 (FAX)
Pauls@ncleg.net

Edgar V. Starnes
5852 New Farm Road
Granite Falls  28630
828-396-9653  Caldwell
828-327-6595 (FAX)
Edgars@ncleg.net

Fred Steen
317 Daybrook Drive
Landis  28088
704-857-0857  Rowan
Fredst@ncleg.net

Bonner L. Stiller
4908 East Yacht Drive
Oak Island  28465
910-278-5379  Brunswick
Bonners@ncleg.net

Ronnie Sutton
2940 Philadelphus Road
Pembroke  28372
910-843-2353  Robeson
Rons@ncleg.net

Joe P. Tolson
PO Box 1038
Pinetops  27864
252-827-2749  Edgecombe
Joet@ncleg.net

Russell Tucker
464 N NC 11 Hwy
Pink Hill  28572
252-568-3295  Duplin
252-568-6117  (FAX)
Russellt@ncleg.net

Alice Graham Underhill
3910 Country Club Road
New Bern  28562
252-633-2270  Craven
252-637-0539  (FAX)
Aliceu@ncleg.net

Doug Vinson
1010 Legislative Building
Raleigh  27601-1096
704-661-0578 Mecklenburg
Dougv@ncleg.net

William L. Wainwright
PO Box 33
Havelock  28532
252-447-7379  Craven
252-672-4075 (FAX)
Williamw@ncleg.net

Trudi Walend
112 Ridgewood Place
Brevard  28712
828-883-3790
Transylvania
Trudiw@ncleg.net

Tracy R. Walker
1111 Brookwood Drive
Wilkesboro  28697
336-838-0606  Wilkes
Tracyw@ncleg.net

Edith D. Warren
PO Box 448
Farmville 27828
252-753-4198  Pitt
252-753-5603 (FAX)
Edithw@ncleg.net

Jennifer Weiss
2221 Legislative Building
Raleigh  27601-1096
919-733-5781   Wake
Jenniferw@ncleg.net

Roger West
PO Box 160
Marble  28905
828-837-5246  Cherokee
828-837-3776 (FAX)
Rogerw@ncleg.net

Laura I. Wiley
4018 Quartergate Drive
High Point  27265
336-841-0045  Guilford
Lauraw@ncleg.net
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high priority this year. Several significant
bills were introduced during the first two
weeks of this Session. These bills are sum-
marized below.

House Bill 1907: Teachers and State
Employees Retirement System COLAs

This bill would authorize a 5.0%
COLA for retired teachers and state em-
ployees effective July 1, 2006. The bill
was introduced by Representatives Lucas
and Bell and was referred to the House
Committee on Pensions and Retirement.

House Bill 2064: Repay Retirement Sys-
tems

This bill calls for full repayment of
funds that were withheld from the Teach-
ers and State Employees Retirement Sys-
tem in 2000-01. The bill authorizes an
appropriation of $113.7 million to repay
the entire remaining principal amount plus
accrued interest. Interest is based on the
amount that would have been earned if
these monies had been in the retirement
fund. Representative McGee is the pri-
mary sponsor of this bill which has 48 co-
signers.

House Bill 1812: Raise State Employee/
Teacher Pay 7%

This is one of four identical bills that
were introduced in the House to provide
active state employees and teachers with a
7% pay increase effective July 1, 2006.
These four bills have been referred to the
House Appropriations Committee.

A Good Budget Year for the General
Assembly

(Continued from page 1)
University System employees effective
July 1.
� A one-step increase plus a flat

$2,250 for each public school teacher. This
increase is equal to an 8% average pay in-
crease for active classroom teachers.
� 4.0% salary increase for all Com-

munity College personnel plus
an additional 4.0% raise for
Community College faculty and
professional staff.

The Governor’s recommen-
dations do not address COLAs
for retired local government
employees since the Local Gov-
ernmental Employees’ Retire-
ment System (LGERS) does not
receive any state funding. A
separate bill addressing LGERS
Cost-Of-Living Adjustments for
2006 was scheduled for the
week of May 20. This bill will
authorize a 2.8% COLA as rec-
ommended by the Board of
Trustees of the Retirement Sys-
tems. A 2.8% COLA will re-
quire the use of all the
undistributed gains in the

LGERS.

Important Bills Introduced

Compensation increases for both re-
tired and active employees appears to be a
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Winkie Wilkins
210 Fair Oaks Drive
Roxboro  27574
336-599-7336  Person
Winkiew@ncleg.net

Arthur J. Williams
74 Canal Lane
Washington  27889
252-946-2576  Beaufort
Arthurw@ncleg.net

Gene Wilson
881 Queen Street
Boone 28607
828-264-5365  Watauga
Genew@ncleg.net

Larry W. Womble
1294 Salem Lake Road
Winston Salem  27107
336-784-9373  Forsyth
336-784-1626 (FAX)
Larryw@ncleg.net

Michael Wray
PO Box 904
Gaston  27832
252-535-3297
Northampton
Michaelw@ncleg.net

Thomas E. Wright
PO Box 1654
Wilmington  28402
877-364-6585  New
Hanover
910-343-3339 (FAX)
Tomw@ncleg.net

Doug Yongue
604 Prince Street
Laurinburg  28352
910-276-1727  Scotland
Douglasy@ncleg.net

Editor’s Note:
If you have internet access,
you may go to our website
at www.ncrgea.com to sign
up to receive our weekly
legislative update. The
report is sent to members
via email every Friday, with
a summary of events that
occurred that week at the
North Carolina General
Assembly. We do not share
our email addresses with
anyone.

If you do not have internet
access and are interested in
hearing this summary,
please call our tollfree
hotline, 1-800-356-1190,
and you may listen to this
summary recorded. If it is
after business hours, please
type in “30” to hear the
update. The recording is
changed every Friday
afternoon.

Experience Reports Impact Retiree COLAs
The Board of Trustees of the Retirement Systems received the results of the latest experience

studies of the state and local retirement systems that was conducted by actuary for the State Re-
tirement Systems Division. The Board adopted recommended changes to the assumptions used
by both the state and local systems regarding mortality, withdrawals, active employee salary in-
creases and years of service at retirement. These modified assumptions require adjustments to
the projected long-term liabilities of both systems and affect the amount of undistributed gains
available for COLAs this year.

The experience studies are conducted every five years. The data presented in the reports
compare actual experience with assumed trends for the period January 1, 2000 through Decem-
ber 31, 2004. The results for the Teachers’ and State Employees’ Retirement System (TSERS)
indicated the need to increase projected liabilities from $43.8 billion to $44.2 billion. This adjust-
ment reduced the gains available  from the equivalent of a 2.18% COLA to the equivalent of
2.10%. A higher COLA will require supplemental appropriations from the General Assembly.

 The long-term liabilities of the Local Governmental Employees’ Retirement System (LGERS)
also were increased to reflect the findings of the experience study. The resulting change reduced
the gains available from the equivalent of a 3.28% COLA to the equivalent of 2.8%. An increase
in the local government employer contribution rate would be required to support a higher COLA.

The experience studies found significant differences between expected trends and actual ex-
perience in several key areas. These differences are explained below.

♦ Mortality -- There has been a significant increase in life expectancy. There were fewer
deaths than expected among active members of both TSERS and LGERS. This was the single
most important component in the increased long-term liabilities of both systems. The actuary rec-
ommended the adoption of new mortality tables.

♦  Withdrawal Rates --  The number of employees local government employment withdraw-
ing their contributions from LGERS has decreased. An exception to this trend is the higher rates
of withdrawal among female law enforcement officers and firefighters. This change increases
the liabilities of the local system by a relatively large magnitude. In contrast, TSERS withdrawal
rates were higher than expected, but the offsetting reduction in liabilities was relatively small.

♦  Retirements -- There were mixed results in this area. Retirements among employees in the
50 to 59 age bracket were higher than expected. This was especially true among teachers. This
trend, coupled with declining mortality rates, increases the liabilities of both systems. However,
this increase is partially offset by  fewer retirements among employees 60 or more years old.

♦ Salary Assumptions --  The experience studies found that the assumptions used to project
annual increase in active employee salaries were too optimistic. Growth in actual employee sala-
ries was well below the assumed level. This trend lowered system liabilities, partially offsetting
the impact of lower than expected mortality.
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(Editor’s Note: The information in this article
is current as of May 18. For updates, please
call the Association Hotline at 919-834-4652
or 1-800-356-1190, extension 30.)

The General Assembly returned to Ra-
leigh on May 9 with the State in the best
financial condition in the past 5 years. Tax
collections are well ahead of forecasts re-
flecting the economic recovery. Also, the
Office of State Budget and Management
projects that current-year expenditures
will be lower than expected. These factors
have produced an estimated budget sur-
plus of nearly $2 billion.

This is good news for the Legislature
that has set a fast pace to adopt a budget
addressing deferred needs, including raises
for retirees and active employees. Gover-
nor Easley presented recommended adjust-
ments to the 2006-07 state budget on the
first day of this legislative session. The
recommended changes for the second year
of this biennium reflect a net increase of
almost $1.5 billion in expenditures. This
increase includes over $700 million for
salary increases for active teachers, com-
munity college personnel, and state em-

ployees, Cost-Of-Living Adjustments for
state retirees, and repayment of a portion
of the funds still owed to the state retire-
ment system. The highlights of the
Governor’s recommendations are pre-
sented below.

Governor’s Budget Recommendations

� 3.7% COLA for retired state em-
ployees and Teachers. The Governor rec-
ommended an appropriation of $48 million
from the General Fund to supplement the
gains available in the Teachers’ and State
Employees’ Retirement System (TSERS).
The available TSERS gains would only
support a 2.1% COLA.
� $30 million to repay a portion of

the money that was diverted from TSERS
in 2000-2001. This represents the fourth
installment in a 5-year repayment plan.
Approximately $45 million plus accrued
interest would remain to be paid in 2007-
08.
� 4.0% salary increases for active

full-time state departmental, agency, and
(Continued on next page)
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Retired Personnel -
District Assistance
Program

(Continued from page 7)
assistant superintendents, principals and
teachers who have not been retired for
more than three years, who were strong in
curriculum, finance, technology or human
resources and who may be interested in
some contracted work know about this an-
nouncement.

For more information, you may contact
Rick Klein at 919-807-3761 or email him
at rklein@dpi.state.nc.us or you may e-
mail a copy of your resume to the above
e-mail address or fax it to 919-807-3767.
The deadline is June 19, 2006.

Important Phone Numbers to
Remember

NCRGEA ...................................................... 1-800-356-1190

MetLife Dental .............................................. 1-888-466-9073

NC Retirement System .................................. 1-877-733-4191

CIGNA (Medicare Administrator) ..................... 1-800-633-4227

Seniors’ Health Insurance Information Program . 1-800-443-9354

Medical Review of North Carolina .................... 1-800-722-0468

NC State Health Plan ..................................... 1-919-881-2300

Blue Cross/Blue Shield ................................... 1-800-422-4658
(State Health Plan Administrator)

Social Security Administration ........................ 1-800-772-1213

State Employees’ Credit Union ........................1-888-732-8562
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