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The General Assembly adjourned on
Tuesday, August 11th, ending the 2009
Session that convened on January 28th.
The last two weeks of the session were
dominated by efforts to balance the pro-
posed state budget with a package of tax
increases that could both win approval in
the House and Senate and meet the fund-
ing needs set out by the Governor.

The Appropriations Act of 2009 that
was signed by the Governor on August 7th

includes new taxes that will raise more
than $950 million in 2009-10. Barring any
unforeseen emergencies that would require
a special session, the General Assembly
will convene again on May 12, 2010.

Any chance of pay raises for active em-
ployees and Cost-of-Living Adjustments
for retirees evaporated as the projected
state revenue shortfall grew steadily dur-
ing the session. In the end, no group of
state employees or retirees received any
increase in salaries or pensions. Still, there
were a number of positive actions taken by
the General Assembly that will affect the
stability of benefits enjoyed by state retir-
ees.

Fixing the State Health Plan
The General Assembly addressed the

financial problems of the State Health Plan
early in the 2009 Session. However, there
still were several issues related to the Plan,
specifically the pharmacy benefits, that re-
quired attention in the days leading up to
adjournment.

The financial problems of the State
Health Plan were not the result of the re-
cession, but the economic downturn made
it more difficult for the legislature to find
the resources needed to restore the stabil-
ity of the Plan. The General Assembly ulti-
mately approved legislation (Senate Bill
287) that used state appropriations drawn
from the state’s reserves, increases in
monthly premiums for dependent cover-
age, and higher out-of-pocket costs for
Plan members.

 The approved legislation provides the
State Health Plan with nearly $920 million
in additional financial support for the
2009-11 biennium. These funds include
nearly $512 million from state appropria-
tions, roughly $105 million generated by

(Continued on page 4)
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NCRGEA News & Views
Some more district meetings are right

aroung the corner!
Members living in Guilford (minus the

High Point area) and Rockingham coun-
ties will attend the meeting on Tuesday,
September 29, 2009 at the Greensboro-
High Point Airport Marriott.

Davie, Forsyth and Stokes county
members are invited to attend the

Clemmons district meeting on
Wednesday, September 30 at the
Village Inn Golf and Conference
Center.

The Best Western High Point
Hotel (formerly the Radisson Ho-
tel) will host members living in
Davidson, Guilford (High Point
area) and Randolph counties on
Thursday, October 1st.

On Monday, October 12, mem-
bers in Edgecombe, Martin, Nash
and Wilson counties will be in-
vited to attend their district meet-
ing at the Edgecombe Community
College in Tarboro.

And finally, NCRGEA mem-
bers in Halifax, Hertford, and
Northampton counties will attend
a meeting on Tuesday, October 13
at Halifax Community College in
Weldon.

Confirmed for our agenda include seg-
ments with representatives from the Social
Security Administration, NC 401(k), the
North Carolina Retirement System, the
State Health Plan and others. Medicare
questions will be answered by Jeanie
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Schepisi and Barry Mowbray with the Se-
niors’ Health Insurance Information Pro-
gram. We will include a wrap-up of the
2009 legislative session and conduct a
workshop on grassroots lobbying.

Remember, the Association staff sched-
ules meeting across the state so each
North Carolina member is invited to at-
tend a district meeting every three years.
Attendance to this meeting and luncheon
is free and is one of your benefits of mem-
bership in the Association. Members are
welcome to bring a spouse or guest with
them.

The vast majority of members sur-
veyed after attending the meetings have
consistently rated their attendance as
“very worthwhile”. Past attendees have
enjoyed being able to get one-on-one an-
swers to their questions.

Invitations are in the process of being
mailed, so if you would like to attend,
please mail your reply card back to us
when your receive it to reserve your spot.
We look forward to seeing you there!

Newsletter via E-Mail
If you would like to help our environ-

ment and save us money on postage and
paper by reading your bimonthly issue of
Living Power online instead of receiving
it in the mail, send an email including
your full name and city you live in to
tinam@ncrgea.com. Another advantage of
receiving the newsletter electronically is
you will receive it about ten days sooner
than members getting it in the mail, since
we don’t have to wait for the printer and
the post office.
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Members and regular members: Associate
Members are not eligible for election onto the
NCRGEA Board of Directors and Associate
Members will not receive his/her own bi-
monthly newsletter--rather the spouses will
share one newsletter as paper and postage can
be saved this way. If the retired member
passes away before the Associate Member,
the newsletter will then be mailed to the Asso-
ciate Member.

Dues are $20 per year for Associate Mem-
bers. The dues must be paid by check or
money order. Pension deduction from the re-
tired member’s retirement check will not be
an option for either the Associate Member’s
annual membership dues or either of the op-
tional insurance plans. Therefore, if your
spouse wants to take advantage of the savings
in the dental or vision plans, Associate Mem-
bers will have to “direct-pay” by paying their
insurance premiums either quarterly or annu-
ally. Retired Members will still maintain the
pension-deduction requirement if electing
coverage in the optional insurance plans. If
you and your spouse are currently enrolled in
the MetLife dental plan and your spouse
would like to take advantage of the savings by
becoming an Associate Member, please cut
out the membership enrollment form attached
on page 12 and mail it back to us with the
dues payment and then call Susan or Kathy at
919-834-4652 or 800-356-1190 to request the
necessary dental change forms.

If your spouse would like to join the NCR-
GEA, please cut out the membership enroll-
ment form attached on page 12 and mail it
back to us with the dues payment. If you have
questions, please call 919-834-4652, 800-356-
1190 or email joannt@ncrgea.com.

New: Spouses Can
Join NCRGEA!

We are pleased to announce the NCR-
GEA Board of Directors has voted to al-
low spouses of current members the option
to join the Association as an “Associate
Member”. So, what does this mean for you
(or your spouse)?

Associate Members will be able to ac-
cess full benefits in the Association as well
as be covered by the Association-spon-
sored $10,000 Accidental Death and Dis-
memberment benefit. And if you are one
of the thousands of members who includes
your spouse in the Association-sponsored
dental plan through MetLife or plan to en-
roll in it or the new Superior Vision insur-
ance plan, if your spouse becomes an
Associate Member, he or she would pay
the same rate as you. For example, for the
MetLife dental plan, instead of paying the
Member + Spouse rate of $77.26 per
month for coverage beginning on January
1, 2010, both you and your spouse would
pay Member Only rates of $34.34 each per
month, or $68.68, saving you $8.58 per
month. Similar savings could also be uti-
lized with the new vision insurance plan.

During our last Strategic Planning pro-
cess, we studied other state retiree associa-
tions in the U.S. and learned many were
providing this option to their members. In
the past, spouses have been allowed to
join NCREGA (1) only when the member
dies and (2) only if the spouse was going
to receive a benefit from the retiree’s pen-
sion.

Two differences between Associate
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Legislative Wrap-Up
(Continued from page 1)

an 8.9% increase in monthly premiums in
each year of the biennium for family and
dependent coverage, and $301 million de-
rived from higher member co-payments
and deductibles.

While Senate Bill 287 accomplished
the task of restoring the fiscal stability of
the State Health Plan, a number of the is-
sues arose during the passage of the bill
that went beyond the short-term aims of
the legislation and remain to be addressed.
Some of these issues likely will be exam-
ined by the State Health Plan Blue Ribbon
Task Force that was authorized by Senate
Bill 287. The Task Force consists of 15
members. Six will be appointed by the
Speaker of the House, six by the President
Pro Tempore of the Senate, and one by the
Governor. The Commissioner of Insurance
and the Chairman of the State Health Plan
Board of Trustees are the other members
of the Task Force.

The legislation specifically directs the
Task Force to study several issues that
were described in the May/June edition of
Living Power. Essentially, the issues be-
fore the Task Force involve better over-
sight and management of the Plan,
broadening the membership base of the
Plan, generating additional revenue by ap-
plying premiums to future employees, and
improving coordination with other health
benefit programs, including Medicare.

The Task Force also is authorized to
study any other matters considered rel-

evant to its purpose. Our Association will
ask the Task Force to examine the feasibil-
ity of establishing a state-funded Medicare
supplement for retirees who are age 65
and older as an alternative to the two cur-
rent PPO offerings under the Plan.  A
Medicare supplement might provide better
coverage and coordination with Medicare
benefits for the retirees while being less
costly for the state.

In the course of debating Senate Bill
287, the House passed a floor amendment
that was intended to assure that Plan mem-
bers are not overcharged for prescription
drugs. The amendment required that mem-
bers only be charged the market price of
the prescription if it was less than the State
Health Plan co-payment for the particular
drug.

Ambiguity in the wording of the
amendment prompted groups representing
pharmacists to seek a repeal of the amend-
ment. This effort was opposed by our As-
sociation as well as the North Carolina
Retired School Personnel group and the
NC Association of Educators.

The Senate responded by amending
House Bill 1274 to clarify the requirement
that State Health Plan members cannot be
charged more than the cash price paid by
the general public for the same prescrip-
tion medication. Pharmacies that show a
pattern of violating this requirement may
be removed from the Plan pharmacy net-
work.
Restoring the Retirement Systems

The General Assembly made a signifi-
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ees from gains available in LGERS, the
Board of Trustees was compelled to pro-
vide a COLA to local retirees equal to the
rate of inflation during 2008 (one tenth of
one percent). This was the result of a re-
cent informal legal opinion stating that the
Board cannot grant COLAs that are higher
or lower than the rate of inflation if there
are sufficient gains available to fund the
increase.

When the Board meets in January of
2010, it will have to adopt a new normal
contribution rate for LGERS. Preliminary
estimates suggest the local employer rate
will need to rise from the current 4.8% of
payroll to a rate in the 5.8% to 6.3%
range.

The Challenge Ahead
There are some signs that we are at the

beginning of an economic recovery.
Clearly, everyone hopes that the state’s fi-
nancial condition will be much improved
by the time the General Assembly recon-
venes in May. However, the needs and in-
terests of retirees will be just one among
many concerns that the General Assembly
will face in 2010. Even with a healthy re-
covery, it is unlikely that there will be
enough money to address all of the pent-
up demands. Our challenge between now
and May is to inform members of the
House and the Senate of what needs to be
done in the next year to assure the con-
tinuation of strong retirement benefits that
serve to attract qualified and dedicated
public employees.                    - Ed Regan

cant first step toward restoring the proper
level of funding to the Teachers’ and State
Employees’ Retirement System (TSERS)
this year. While it is customary for the
General Assembly to include retirement
systems funding in the first year of the bi-
ennial budget, the state budget for 2009-11
includes at least partial funding for both
years.

The final budget contains a $21 million
General Fund appropriation in 2009-10 to
offset a deficit TSERS.  The budget also
provides $160 million in 2010-11 to par-
tially restore the funding for the state re-
tirement system. This is estimated to be
half of the amount that will be needed in
2010-11 to fully fund TSERS. The second-
year appropriation moves the state’s em-
ployer contribution rate from the current
3.57% of payroll to 4.93%. Full funding
will require a contribution rate to TSERS
in the range of 6.6%.

More precise figures on the contribu-
tions that will be needed to restore the fi-
nancial health of the state and local
retirement systems will be available in Oc-
tober. The state’s actuary will present the
results of the audits of the TSERS and Lo-
cal Governmental Employees’ Retirement
System (LGERS) for the year ending De-
cember 31, 2008 to the Board of Trustees
of the Retirement Systems at the fall meet-
ing.

The financial status of LGERS is
slightly better than that of the state system.
Although the General Assembly opted not
to authorize a 1.0% COLA for local retir-
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Association Launches
Open Enrollment for
Dental and Vision Plans

It is once again time for open enroll-
ment in NCRGEA’s optional insurance
plans. We are pleased to again offer an op-
tional group dental insurance plan through
MetLife. MetLife has been our carrier
since 2002. And, we are especially excited
to announce the addition of optional group
vision insurance coverage through Supe-
rior Vison. Enrollment packages are in the
process of being mailed to you so watch
your mail. Please read below for more de-
tails on both of these programs.

MetLife Dental Insurance
When you consider how important

good oral health is to your general health,
your need for good dental benefits should
not be ignored.  MetLife has offered dental
insurance coverage for over 40 years and
is the single largest dental plan administra-
tor among single commercial carriers in
the U.S., currently serving over 21 million
people. MetLife’s Preferred Dentist Pro-
gram (PDP) network is one of the largest
in the industry, exceeding 100,000 partici-
pating dentist locations and over 22,000
specialist locations nationwide.

Being enrolled in the MetLife PDP plan
means lower out-of-pocket expenses when
you visit a PDP dentist.  Whether or not
the service is covered by your plan, you
will always receive the MetLife PDP ne-
gotiated fee.  The negotiated fee is typi-
cally 10-35% less than the average fees
charged by a dentist in your same commu-

nity. Of course, as always, you have the
freedom of choice to visit any dentist, in-
or out-of-network.

In North Carolina there are nearly
1,000 General Dentists and almost 200
Specialists in the MetLife PDP Network.
Those members living or traveling outside
the state of North Carolina will be able to
visit any participating dentist in the
MetLife PDP nationwide network.

NCRGEA  members currently en-
rolled in the MetLife dental plan do not
need to reenroll for the 2010-2011 guar-
anteed rate period. There will be an in-
crease in rates. No action on your part is
necessary unless you wish to make a
change in your coverage or cancel your
coverage. If so, please use the change
form enclosed in the enrollment package
and return it to us by November 10, 2009.

NCRGEA members not currently en-
rolled in the MetLife Dental Plan have
been mailed an enrollment package of-
fering you the option to join. If you wish
to enroll in the MetLife plan fill out the
enrollment form and mail it back to our of-
fice by November 10, 2009.

If you are currently enrolled in the
United Healthcare Dental Plan through
the North Carolina Retirement System
and want to change plans and enroll in
the MetLife Plan, you will need to cancel
the United plan by the end of their open
enrollment period by writing to State In-
surance Services, 3700 National Drive,
Suite 217, Raleigh, NC 27612. Their tele-
phone number is 1-800-462-7864. If you
do not cancel the United dental plan, there
will be two dental premium deductions



Living Power - 7

MetLife Dental Program Benefit Summary
ANNUAL DEDUCTIBLE: ..........        INDIVIDUAL $       0.00

TOTAL ANNUAL MAXIMUM                   INDIVIDUAL $1,000.00

MAJOR SERVICES ANNUAL MAXIMUM    INDIVIDUAL $   750.00

PREVENTIVE - ALL PROCEDURES COVERED AT 100%*
ORAL EXAMS - 2 PER CALENDAR YEAR

CLEANINGS - 2 PER CALENDAR YEAR

TOPICAL FLUORIDE APPLICATION - 1 PER CALENDAR YEAR (CHILD &

                                                         ADULT)

BITEWING X-RAYS - 1 SET PER CALENDAR YEAR

FULL MOUTH X-RAYS - 1 PER 60 MONTHS

PALLIATIVE (EMERGENCY) TREATMENT

SPACE MAINTAINERS - 1 PER LIFETIME PER AREA UP TO AGE 19

SEALANTS - ONCE PER 60 MONTHS UP TO AGE 19

ORAL CANCER SCREENING

MINOR RESTORATIVE - ALL PROCEDURES COVERED AT 60%*
AMALGAM RESTORATIONS (FILLINGS)

RESIN RESTORATIONS (FILLINGS)

CROWN AND BRIDGE REPAIRS

PERIO SCALING/ROOT PLANING - 1 PER 24 MONTHS PER QUADRANT

PERIO MAINTENANCE THERAPY - 4 PER CALENDAR YEAR, INCLUDE

1110

PERIO SURGERY - ONCE PER QUADRANT EVERY 36 MONTHS

SIMPLE AND SURGICAL EXTRACTIONS

ORAL SURGERY - SOME LIMITS APPLY (SEE CERTIFICATE)

ENDODONTICS/ROOT CANALS - ONCE PER TOOTH PER 24 MONTHS

GENERAL ANESTHESIA - WHEN DENTICALLY NECESSARY OR IN CON-

             NECTION WITH COMPLEX SURGERY, MAX UP TO 2 HOURS

CONSULTATIONS - 1 PER 12 MONTHS

MAJOR RESTORATIVE/DENTURES - ALL PROCEDURES COVERED AT

50%*

BRIDGES - REPLACE ONCE EVERY 5 YEARS

DENTURES - REPLACE ONCE EVERY 5 YEARS**

DENTURE REPAIRS

ADJUSTMENTS TO DENTURES**

DENTURE RELINING AND REBASING**

TISSUE CONDITIONING

CROWNS - 1 PER TOOTH EVERY 5 YEARS

IMPLANTS - ONCE EVERY 5 YEARS PER TOOTH

* PERCENTAGES OF USUAL & CUSTOMARY FEES

** RELINING OR REBASING OF EXISTING REMOVABLE DENTURES WILL BE A COVERED DENTAL

EXPENSE NOT MORE FREQUENTLY THAN ONCE EVERY 36 MONTHS (COVERED ONLY AFTER A

MINIMUM OF SIX MONTHS AFTER THE INITIAL INSTALLATION OF THE DEVICE.)

NCRGEA MEMBERS CAN VIEW CLAIMS INFORMATION AND FIND
A PARTICIPATING DENTIST VIA THE METLIFE MYBENEFITS

monthly beginning December 2009. As
the sponsor of the MetLife plan, NCRGEA
receives no money from MetLife. We
sponsor this plan strictly as a benefit to
our members so we will be happy to dis-
cuss the differences between the two plans
with you. However, only you can decide
which is the better plan for your needs.

Superior Vision Discount Card
and Vision Insurance

Last month, we mailed members infor-
mation about our new Superior Vision
Discount Card. This discount card replaces
the NC Vision Health Plan 150 program
that we have utilized for the past several
years. The NCRGEA Board of Directors
voted to change discount card programs
because our previous plan was valid only
in North Carolina and there were many ar-
eas of the state where finding a provider
who accepted the discount card was diffi-
cult. All members of the Association are
covered by the Superior Vision discount
card program. There is not a premium or
charge for this program.

After reviewing several proposals, the
ad hoc board committee for vision care
recommended the Superior Vision dis-
count card and an optional insurance pro-
gram and the Executive Committee
approved this recommendation. The Com-
mittee particularly liked that Superior Vi-
sion was providing a no-cost discount card
for savings on routine eye exams, frames,
lenses and contacts, as well as a vision in-
surance option for NCRGEA members.

(continued on next page)
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Vision and Dental Enrollment
(Continued from page 7

Members now will have the option of
enrolling in the voluntary Superior Vision
insurance plan if their eye care needs are
more complex or expensive to be able to
take care of.

Superior Vision is the choice provider
for the NC Flex Plan and 90 school sys-

tems, 40 municipalities, and all public uni-
versities in North Carolina, with over
160,000 participants in the program.

The vision insurance program carries a
monthly premium, but provides more cov-
erage. Members have the choice to go to
In-Network or Out-of-Network providers.
Most of the major retail chains, such as
Sears, Wal-Mart, LensCrafters, Optomet-
ric Eye Care Centers, and Sam’s Club, are
considered “In-Network”.

Monthly costs for the Member Only
will be $7.32 and $16.74 for the Member
and Family. These rates are guaranteed
for the next five years.

It should be noted that like the MetLife
Dental plan, the NCRGEA does not make
any money from offering the Superior Vi-
sion Insurance Plan or discount card to our
members. We sponsor these plans strictly
as a benefit for our members.

Also, like the dental insurance, if you

currently have vision insurance coverage
through the North Carolina Retirement
System and want to switch over to the Su-
perior Vision plan, you have to cancel your
coverage with State Insurance Services
AS WELL AS fill out the enrollment form
with NCRGEA. It does not automatically
switch over nor does enrolling in one plan
automatically cancel out the other plan. If
you have vision insurance with another
provider and want to switch to Superior
Vision, please call your provider to inquire
about how to cancel.

If you opt for the vision insurance plan,
you will still be able to utilize the discount
card for any extra purchases incurred af-
ter you use the full benefit coverage.

Coverage with the Superior Insurance
Plan will begin on January 1, 2010. Re-
member, the Superior Vision Discount
Card became effective September 1, 2009
so you can go ahead and start taking ad-
vantage of those savings today.

End Note
If you read the article on page 3  re-

garding allowing spouses to join as Associ-
ate Members, you may want to consider
this option if you plan to cover your spouse
in either the dental or vision insurance
plans, as it will save on premiums.

We know insurance can be confusing
at best, so please do not hesitate to call the
numbers or visit the websites in the enroll-
ment packets if you have questions. The
enrollment period is from September 15 -
November 10, 2009. We offer these pro-
grams to try to HELP, not overwhelm or
confuse you.

Superior Vision Insurance
Monthly Rates:

Retiree Only $  7.32
Retiree and Family $16.74
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A Note from Our
President

- Willis P. Whichard, NCRGEA President

The North Carolina Supreme Court, on
which I was privileged to serve for over
twelve years, usually labors in relative ob-
scurity. Its decisions are of keen interest to
the litigants in the particular case, but gener-
ally not to a broad segment of the greater
public. The language in the Court’s opinions
is carefully scrutinized by lawyers repre-
senting clients with problems similar to
those litigated, but it is hardly the quotidian
focus of the average reader.

A rare exception occurred in the spring
of 1998 when the Court released its opinion
in Bailey v. State of North Carolina. Every-
one living who had worked for the State or
one of its local governments, or who
planned to do so sufficiently long to vest re-
tirement benefits, had eagerly awaited the
decision. It was greeted with cheers, figura-
tively if not literally, from all corners of the
state and—as to retired state and local gov-
ernment employees who had moved else-
where—even beyond.

The suit was a class action. The class of
plaintiffs was state and local government re-
tirees and beneficiaries with claims for cer-
tain tax years who had complied with North
Carolina requirements for refund claims.
The issue was whether the 1989 legislation
which partially subjected state and local
government retirement benefits to the state
income tax was both an unconstitutional im-
pairment of contract under the United States
Constitution and a taking of property with-
out just compensation in violation of both
the federal and state constitutions.

From the inception of the several state
and local government retirement systems
until August 12, 1989, the benefits paid to
retirees from those systems were ex-
empted from state income taxation. The
retirement statutes themselves contained
the exemptions. Evidence at trial estab-
lished that the exemption was often com-
municated to prospective employees with
the intent of inducing individuals either to
begin or to continue public employment.
These communications included many un-
equivocal written statements in official
publications and employee handbooks.
The plaintiffs argued that they relied on
such statutes and communications as as-
suring compensation—in the form of such
exemption—in exchange for public ser-
vice, and that the State’s partial removal of
the exemption operated unconstitutionally
to deprive them of benefits to which they
had a vested right.

Fortunately for all of us who receive
state and local government retirement ben-
efits, the Supreme Court found these con-
tentions meritorious. It held that the
legislation violated Article I, Section 10 of
the U.S. Constitution, which provides in
pertinent part, “No State shall pass
any...Law impairing the Obligation of
Contracts.” The Court emphasized the im-
portance of the State’s being bound to its
contractual obligations by drawing a com-
parison to the issuance of municipal
bonds. The State induces investors to pur-
chase these bonds by agreeing to forgo
taxation of the income or gain on them. If
it were allowed then to tax them, obvi

(Continued on next page)
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Bailey and the other plaintiffs in that case for
insuring that we will get what we bargained for
when we devoted many of the most productive
years of our lives to the service of the State of
North Carolina or its local governments.

Local Government
Retirees Active in Meck.

Charlotte-Mecklenburg Governmental Re-
tirees Association’s (CMGRA), chartered in
1984, objective and purpose is “…to form a
body of retired employees to unite in a close
bond of mutual interest, promote social activi-
ties and an interest in the welfare and well-be-
ing of retirees, to promote civic pride and
assist local official and legislators as it relates
to enactment of legislation for retirees…”

CMGRA meets the fourth Tuesday of Feb-
ruary, April, June, August and October at
Sugaw Creek Presbyterian Church in Char-
lotte, and in December for a holiday luncheon.
The annual $25.00 membership dues provide
scholarships, publishes a newsletter and funds
programs for the Association.

CMGRA is led by Co-Chairs Jim Farell and
Barbara Rainey. All City and County retirees
are invited and encouraged to join.

Subscribe to State Health
Plan Member E-Newsletter

On August 18th, the State Health Plan
launched a monthly electronic publication for
their members. Member Focus provides timely
information about pharmacy and health ben-
efits, nutrition and fitness – recipes and more.

The newsletter will be issued electronically
on the third Tuesday of each month. Subscribe
to Member Focus on the State Health Plan’s
Home Page, www.shpnc.org.

A Note from Our President
(continued from page 9)

ously investors would lose confidence,
cease to rely on the State’s promises, and
no longer purchase the bonds. Likewise, if
the State’s employees could no longer rely
on the promises the State made to induce
and continue their employment, this would
be a considerable disincentive to those
contemplating assuming or continuing
state employment.

The Court also held that the taxation
was a taking of private property without
just compensation in violation of both the
federal and state constitutions. It stated: “
This is in derogation of plaintiffs’ rights
established through the retirement benefits
contracts and thus constitutes a taking of
their private property. The State fails to
compensate them for such taking through
the Act as such, and the Act is unconstitu-
tional under the state and federal Constitu-
tions.”

Thus, the State, like the rest of us, must
keep its legally binding promises. The de-
cision should comfort all of us who de-
pend on the benefits secured from our
years of service to the State. If, for ex-
ample, the General Assembly should re-
peal the health insurance benefits of state
and local government retirees, would
Bailey apply and preserve those benefits?
As Yogi Berra reportedly said, “Prediction
is difficult, especially when it’s about the
future.” But the State would find it diffi-
cult to distinguish Bailey. I think it would
apply.

All of us are indebted to Judge Pou
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The Importance of
Medicare Part B for
North Carolina State
Health Plan Members
Reprinted in part from Living Power, March/
April 2008

As State Health Plan members ap-
proach age 65, it is important to under-
stand how Medicare Part B coordinates
with the State Health Plan.

Medicare Part A, provided at no charge
when the member becomes eligible for
Medicare, pays inpatient hospital bills and
skilled nursing facility bills.

Medicare Part B is optional and in 2008
costs approximately $100 per month for
most people.  Medicare Part B pays outpa-
tient hospital, doctor, and other profes-
sional bills.

Often, State Health Plan members are
unsure whether it is necessary to enroll in
Part B coverage.  With over 4,000 Medi-
care primary State Health Plan members
not enrolled in Medicare Part B, there ap-
pears to be confusion regarding the impor-
tance of purchasing Part B to provide full
coverage.  This article strives to resolve
that confusion.

When a State Health Plan member re-
mains actively employed and is eligible
for Medicare, the State Health Plan is the
primary payer and Medicare is secondary
for both the subscriber and dependents*.
This means that as long as the Medicare-
eligible member is actively employed (in
a position that qualifies for employer
health benefits), it is not necessary to
enroll in the optional Medicare Part B

coverage.  The State Health Plan will pay
both outpatient hospital and doctor bills as
the primary health insurance.

However, if and when the State Health
Plan member retires and is eligible for
Medicare, the State Health Plan becomes
secondary for both the retiree and any de-
pendents who are also Medicare-eligible.
This means that for all retired STATE
HEALTH PLAN members 65 and older,
Medicare becomes the primary health
insurance.  Therefore, electing Medicare
Part B coverage becomes necessary.

If a member is covered under the State
Health Plan and is eligible for Medicare
Part B, the member’s benefits under the
State Health Plan will be paid as if the
member is enrolled for coverage under
Medicare Part B, regardless of whether
the member actually enrolled for such
coverage.   If the retired member chooses
not to enroll in Medicare Part B, he or she
will be responsible for all charges that
Medicare Part B would cover.  After the
claim is reduced by those charges, the
State Health Plan would pay as secondary
insurance, which would be subject to the
terms and conditions of the State Health
Plan.  This includes the benefit period de-
ductible, coinsurance, copayment and cer-
tification requirements.

For members who rely on State Health
Plan coverage post-retirement, it is essen-
tial to purchase Medicare Part B in order
to have full coverage.

If you have further questions about
Medicare, please call the NC Seniors’
Health Insurance Information Program
(SHIIP) at 1-800-443-9354.
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   Mr.   Mrs./Ms. Date of Birth ____________________________________

  Full Name ______________________________________________________________________

  Address __________________________________________ City __________________________

   State  ________  Zip Code _____________  Telephone Number _______________________

                  Are you currently enrolled in NCRGEA’s MetLife Dental Plan through your spouse?

Yes _______  No ________

Membership Dues Amount Yearly Dues Monthly Deduction

Associate Member - Spouse of Current Member        $20.00                 N/A

Please cut out the enrollment card

and mail it with your $20 check or

money order made payable to

NCRGEA, PO Box 10561, Raleigh,

NC 27605.

The payroll deduction option is

not available to Associate

Members of NCRGEA.

Upon receipt of your payment, we

will mail a membership card and

new member packet to you.

Questions? Call 919-834-4652 or

1-800-356-1190 or email

joannt@ncrgea.com.

     Full Name of your Spouse:

                         ____________________________________________________________________________________________________________________________

Signature ______________________________________________  Date _____________________

NON-PROFIT ORG
US POSTAGE

PAID
RALEIGH, NC
PERMIT #2223

PO Box 10561

Raleigh, North Carolina 27605-0561
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<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


